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ARCHITECHNICS, INC. 

510 MAINE STREET 

QUINCY, ILLINOIS 62301 

 

PROJECT NO.  5603 

 
ADDENDUM NO.   1. 

ISSUED February 15, 2017 

 

Project:  NEW PARKING LOT PAVING AT: 

 6TH & CHERRY (IL 16-2) 

 QUINCY HOUSING AUTHORITY 

 QUINCY, ADAMS COUNTY, ILLINOIS 

    
This addendum becomes a part of the bidding and contract documents and modifies the drawings and 

specifications dated February 7, 2017. Acknowledge receipt of this addendum by noting such on the 

Contractor’s Proposal (Bid) Form. 

 

FAILURE TO DO SO MAY SUBJECT BIDDER TO DISQUALIFICATION 

 

This addenda and all future addendums with a Plan Holders List will be also be posted on the website of 

Architechnics, Inc. and updated daily.  Check the Current Projects tab on the site:  

www.architechnicsinc.com 

 
 

ITEM    DESCRIPTION        

 

SPECIFICATIONS: 

General Conditions Add  The attached sections “Sexual Harassment 

   Policy” and “Drug Free Workplace” are  

added to the project. 

 

Form of Bid Clarify  Contractors may provide bids for either Base  

Bid “A” or Base Bid “B” only, they are not 

required to provide both bids. 

    

DRAWINGS: 

C1 Revise  Scope of work revised to extend to back of 

existing sidewalk, see attached sketch 

CSK1.  Approximate square footage revised 

to 2,120 s.f.  Demolition and new apron in 

area shown on the sketch will be provided 

by the City of Quincy, G.C. to coordinate 

with Kevin McClean, Director of Central 

Services, 228-4520 

 

 
This Addendum Consists of 1 page; Sketch CSK1; Specification Sections “Sexual Harassment Policy” and 

“Drug Free Workplace”; Current Plan Holders’ List; Pre-Bid Attendance Record. 





Compliance with Public Act 87-1257 of the Illinois Human Rights Act 

Public Act 87-1257, effective July 1, 1993, amends the Illinois Human Rights Act (Section 2-105) by 

requiring that every party to a public contract and every eligible bidder shall have a written sexual 

harassment policy that shall include, at a minimum, the following information.  

 

1. The illegality of sexual harassment;  

2. The definition of sexual harassment under state law;  

3. A description of sexual harassment, utilizing examples;  

4. The contractor’s internal complaint process including penalties;  

5. The legal recourse, investigative and complaint process available through the Illinois Department of 

Human Rights and the Human Rights Commission;  

6. Directions on how to contact the Department and Commission;  

7. Protection against retaliation as provided by Section 6-101 of the Human Rights Act.  

B. Finally, the contractor must provide a copy of such written policy to the Department of Human Rights 

upon request.  

 

 



Compliance with the Drug-Free Workplace Act of 1988 

 
The Drug-Free Workplace Act of 1988 requires some Federal contractors and all Federal 

grantees to agree that they will provide drug-free workplaces as a precondition of receiving a 

contract or grant from a Federal agency. 

 

Although all covered contractors and grantees must maintain a drug-free workplace, the 

specific components necessary to meet the requirements of the Act vary based on whether the 

contractor or grantee is an individual or an organization. The requirements for organizations 

are more extensive, because organizations have to take comprehensive, programmatic steps to 

achieve a workplace free of drugs. 

 

The Federal Acquisition Streamlining Act of 1994 (FASA) raised the threshold of contracts 

covered by the Drug-Free Workplace Act of 1988 from $25,000 to those exceeding $100,000. 

 

All organizations covered by the Drug-Free Workplace Act of 1988 are required to provide a 

drug-free workplace by taking the following steps: 

 

1. Publish and give a policy statement to all covered employees informing them that the 

unlawful manufacture, distribution, dispensation, possession or use of a controlled substance is 

prohibited in the covered workplace and specifying the actions that will be taken against 

employees who violate the policy. 

2. Establish a drug-free awareness program to make employees aware of a) the dangers of drug 

abuse in the workplace; b) the policy of maintaining a drug-free workplace; c) any available 

drug counseling, rehabilitation, and employee assistance programs; and d) the penalties that 

may be imposed upon employees for drug abuse violations. 

3. Notify employees that as a condition of employment on a Federal contract or grant, the 

employee must a) abide by the terms of the policy statement; and b) notify the employer, 

within five calendar days, if he or she is convicted of a criminal drug violation in the workplace. 

4. Notify the contracting or granting agency within 10 days after receiving notice that a covered 

employee has been convicted of a criminal drug violation in the workplace. 

Impose a penalty on—or require satisfactory participation in a drug abuse assistance or 

rehabilitation program by—any employee who is convicted of a reportable workplace drug 

conviction. 

5. Make an ongoing, good faith effort to maintain a drug-free workplace by meeting the 

requirements of the Act.  

 

Note: A contractor or grantee who fails to comply with these requirements is subject to certain 

penalties. 

 



PAGE NO.  One

NAME OF PROJECT

PROJECT NO. 5603 DATE BIDS DUE DEPOSIT

*** Indicates Potential Bidding Contractor

COPY

NO.

#1

#2

***

***

***

mlynn@lavconinc.com

jct404@yahoo.com

Fax: 217-222-1552

jerry@jhconcrete.com

Schlipman Construction Co. 

2529 Larch Rd.

Macomb, IL 61455

309-837-1258

PO BOX 1088

217-222-0933

D 2/9/2017 2/9/2017

#7

2/8/2017

Quincy, IL 62301

#6

Fax 309-833-4993

2/8/2017

Owner

RETURNEDADDRESS/PHONE/EMAIL

Architect

Fax:  217-222-7402

millionltd@comcast.net

901 Summit Dr.

Quincy, IL 62305

D

#4

2/7/2017

diamond1946@comcast.net

Million Construction, Ltd

3626 South 46th Street

Jterwelp@waterkotteconstinc.com

Quincy, IL 62305

Fax:  217-885-3575

540 Harrison Street, Quincy, IL 62301

Pre-Bid Meeting:  10:00 AM, Tuesday, February 14,2017 at QHA

DATE DATE

RECEIVED RETURNEDRECEIVED

RECORD OF PLANS AND SPECIFICATIONS

Tuesday, February 21, 2017 $50.00 

New Parking Lot Paving at 6th and Cherry (IL 16-2)

DEPOSIT DEPOSIT

10:00 AM   Quincy Housing AuthorityTIME AND PLACE OF LETTING

CONTRACTOR NAME

2/7/2017

2/7/2017D & 8 N/A

on file

on file

2/8/2017

2/7/2017

2/8/2017

2/7/2017#3

#5

2/7/2017

PO Box 3486

2/8/2017

217-228-2903

Quincy, IL 62301

Niemann Gen. Contracting, Inc.

217-222-5202

Waterkotte Construction

2630 Wisman Lane

Quincy, IL 62305

217-222-5413

Fax 217-222-9155

217-885-3550

Diamond Construction Co.

217-222-3532

Fax:  217-222-3080

Laverdiere Construction

4055 W. Jackson

217-224-9043

Fax:  217-228-2903

drewniemann@yahoo.com

County Contractors

JH Concrete

1228 E 1350th Street

Fax:  217-224-9121

scicorp@adams.net

Quincy, IL 62306

Quincy, IL 62305

ARCHITECHNICS 510 MAINE STREET, QUINCY, IL 217-222-0554  FAX 217-223-3361    



PAGE NO. Two

NAME OF PROJECT

PROJECT NO. 5603 DATE BIDS DUE DEPOSIT:
COPY

NO.

 

  

RECORD OF PLANS AND SPECIFICATIONS

2/21/17 10:00 AM $50.00 

New Parking Lot Paving at 6th and Cherry (IL 16-2)

 

DEPOSIT

RETURNED

2/9/2017

RECEIVED

DEPOSIT

 

 

 

 

  

RECEIVED

 

DATE

RETURNED

D 2/9/2017

DATECONTRACTOR NAME

ADDRESS/PHONE/EMAIL

Rees Construction

PO Box 646

Quincy, IL 62306

217-222-0748

Fax 217-222-2613

reesconstruction@sbcglobal.net

ARCHITECHNICS 510 MAINE STREET, QUINCY, IL 217-222-0554  FAX 217-223-3361    






